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Convincing Colleagues to Adopt New Changes in Graphics
Campaigning for organizational change is challenging to the employees but in our current dynamic world, adopting changes that will capitalize on the market is necessary and inevitable. The graphics of SkillaMaze latest apps have a limitation, thereby changing the graphics would make the product stronger and reliable to the consumers. In order to persuade my colleagues to revisit the graphics, I will adopt the following plan: 
Develop a resounding demeanor
A trust is a valuable necessity when advocating for changes in the design of an application or new technology; thus, the more colleagues know your personality, the higher the probability that they will accept the offers. Being genuine and authentic when connecting to the colleagues will make them trust you more. This will enable you to have more persuasive power on your side. 
Getting the most dynamic colleague on board
In some instances, you do not have to win all the colleagues e instead convince the most senior person who is the most influential. Since all the colleagues are older and have more experience than mine, I will sell my idea to the most influential person in our department who will then spread the changes to other colleagues.
Articulate the value of change to the business
All your colleagues must understand the benefits of changing the graphics to the organization. One will be required to showcase the past issue that requires change and outline changes in graphics and its impact on the company's products and services.
Articulate the effects of the change to the team
Elucidate the impacts of the change to the colleagues' roles and responsibilities. This will make the colleagues agree to the changes you desire and the reason why the change is paramount. It is essential to the empathetic and firm while communicating the changes.
In conclusion, convincing more experienced colleagues to adopt or make changes to their customs can be challenging but developing a resounding demeanor, getting the most influential member on your side, informing the members on the advantages of your idea on the business as well as to the individuals can change the perception and implement your idea.
